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A MESSAGE FROM CRYSTAL HUDSON

Dear Fellow New Yorkers,

In the midst of a pandemic that is killing Black people at more than twice the rate of other Americans’, a multiracial
movement unapologetically defending Black lives, and one of the most consequential elections of our lifetime that has
ignited white supremacy in full force, | invite our political leadership in New York City to join me and stand up to
advance an agenda for Black New Yorkers.

When Black New Yorkers thrive, all New Yorkers thrive. This means a guarantee of safety, housing, access to a quality
education and good jobs, and the ability to raise families without the constant surveillance of law enforcement or the
child welfare system. However, all too often our inability to zero in on the specific issues impacting Black New Yorkers
means that our solutions to structural and blatant racism are deeply insufficient.

| am unapologetically pro-Black, pro-queer, pro-justice. As the next Council Member representing the historically Black
neighborhoods of Crown Heights, Prospect Heights, Clinton Hill, Fort Greene, and Bedford-Stuyvesant, A Black Agenda
for New York City charges the next iteration of leadership in New York City to center the needs of Black New Yorkers in
governing—because | cannot do it alone. This agenda provides comprehensive recommendations for New York City
leaders to tangibly improve the lives of Black residents across the five boroughs in the areas of Health & Wellbeing, A
Green City, A World-Class Education, Housing for All, Dismantling the Carceral System & Ending Violence in Our
Communities, and Economic Opportunity & Building Generational Wealth. The following priorities reflect the most
urgent recommendations for Black New Yorkers that speak to the gravity of this moment:

Put money directly in the hands of Black New Yorkers with baby bonds and a guaranteed paycheck;
Create a pipeline for non-law enforcement union jobs for Black New Yorkers;

Pilot a basic income program in zip codes with the highest rates of gun violence;

Launch a citywide truth and reconciliation process focused on race and reparations;

Build Black generational wealth and prevent displacement through community home ownership; and
Create a city racial equity commission to evaluate every new policy and piece of legislation.

AR e

While this agenda is by no means all-encompassing, it seeks to offer a robust view towards transformation for the
incredibly diverse Black community in New York City. In doing so, | provide city leadership with a roadmap for change
that is unapologetically undoing generations of neglect, while lifting up centuries of our resilience.

Yours,
Crystal

L https://www.nytimes.com/2020/06/07/us/politics/blacks-coronavirus-police-brutality.html?mc _cid=9100e6e0cd&mc_eid=da925ebe82
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Our Current Moment

In the midst of a pandemic that is killing Black people at more than twice the rate of other Americans?, a multiracial
movement unapologetically defending Black lives, and one of the most consequential elections of our lifetime that has
ignited white supremacists in full force, our political leadership in New York City must stand up and advance an
Agenda for Black New Yorkers.

As a Black queer woman and candidate for New York City Council, I look to represent a district that has had to bear the
pain of gentrification and displacement of Black residents, the overwhelming burden of rapid development that was
never intended for us, the destruction of a healthcare infrastructure, and the erosion of businesses who can no longer
afford to stay in our community.

When Black New Yorkers thrive, all New Yorkers thrive. This means a guarantee of safety, housing, access to quality
jobs, and the ability to raise families without the constant surveillance of law enforcement or the child welfare system.
However, all too often our inability to zero in on the specific issues impacting Black New Yorkers means that our
solutions to structural and blatant racism are deeply insufficient. And yet, like always, still we rise.

The 35th District is home to so much of what makes Black New York remarkable - Soul Summit in Fort Greene Park,
Black-owned retail and restaurants along Fulton Street, Dance Africa at BAM, Afropunk at Commodore Barry Park, the
Caribbean diaspora in full display on Utica Avenue, the West Indian Day Parade along Eastern Parkway, and so much
more. The Agenda that our campaign lays out uplifts the needs unique to the 35th District, while focusing attention on
what is essential to ensure Black New Yorkers can thrive across all five boroughs.

In June 2020, in the midst of the raging pandemic and outpouring of solidarity with the movement for Black lives in the
face of the deaths of Breonna Taylor, Tony McDade, George Floyd, Ahmaud Arbery, and so many other Black Americans
who were killed by law enforcement and militia groups, our very own New York City Commission on Human Rights
(NYCCHR) quietly released a report called Black New Yorkers on Their Experiences with Anti-Black Racism. In it, the
Commission outlines the “inescapability” that Black New Yorkers feel when it comes to their experiences with
anti-Black racism. Documenting the lived experiences of thousands of Black New Yorkers through interviews and
focus groups, some of the recommendations of the Commission were as follows:

° Develop and advance legislation and other policy measures that will protect Black New Yorkers and other
groups targeted for discrimination;
° Deepen and expand relationships with organizations serving Black New Yorkers and develop hyper-local

programming in Black communities across the city in order to build awareness of the Commission, City
Human Rights Law protections related to race and color discrimination and available remedies;

° Develop new strategies for addressing race-based discrimination and harassment in places of public
accommodation across the city; and
) Create programming for implementation in gentrifying neighborhoods to build understanding of how

anti-Black racism operates in modern-day New York City.*

https://www.nytimes.com/202 7 liti lacks-coronavirus-police-br . ?
3 https://www1.nyc.gov/assets/cchr/downloads/pdf/publications/AntiBlackRacism _Report.pdf
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Building from some of these recommendations, this Agenda represents the start of a forward-thinking, explicitly
anti-racist and pro-Black vision for the empowerment and upliftment of Black New Yorkers.

Now that two simultaneous pandemics our community has been experiencing are in plain sight—a global pandemic
that is killing us and a lethal form of racism at the hands of law enforcement—there is no going back. Our city—and our
District—must move forward by rectifying the inequities that got us here. As the next City Council Member for the 35th
District, | will work with community leaders, organizations on the ground, and my colleagues in government to ensure A
Black Agenda for New York City leads and informs the way we recover, rebuild, and reimagine a New York City that truly
works for all of us.

Definitions and Framework for This Agenda

) We unapologetically lead with race as the dominating experience that dictates the disparate outcomes that
New Yorkers face. When we disaggregate experiences of inequity by race, Black folks fare the worst.
) We use “Black” as both a political and racial identifier, one that encompasses the experiences of people

across ethnicities and nationalities. Blackness is expansive and knows multiple places of origin and cultural
experiences.

° “Black New Yorkers” are not a monolith. We center the experiences of those who are most marginalized in the
Black community—poor Black people, gender non-conforming Black people, trans Black people, Black women
and femmes, Black people with disabilities, Black sex workers, Black immigrants, undocumented Black
immigrants, and Black people who are survivors of trauma and violence, to name a few. Each of these
communities have different and unique needs. Yet as divergent as our experiences may be, the shared
experience of race and racial injustice defines many of our lived experiences.

° When the needs of Black New Yorkers are met, the needs of all New Yorkers are met. The purpose of this
Agenda is to center the experiences of those who face the compounding impacts of marginalization, rather
than to equate suffering.

) Reparations, defined as “a system of redress for egregious injustices,” guide our principles. Our solutions are
focused on putting more resources in the hands of more Black people. Knowing that Black folks have been
systematically left out and denied access to credit, capital, housing, material wealth, and services that they
not only desire but also require for survival, we center this agenda on the redress for these deliberate policies
of our past and present.

Centering Racial Equity: The Necessary Approach to Governing

Government has long struggled to center racial equity as the primary lens through which policymaking and agenda
setting take place. As a result, our solutions rarely result in measurably different outcomes in well-being for people of
color, especially Black residents.

In fact, in many cities, racial disparities are even more significant today than they were in the 1960s, and government
has done little to intervene.® In 1963, the average wealth gap between white families and non-white families was
$121,000, and by 2016 that gap had grown to over $700,000.° In the same timeframe, the earnings gap between whites

8 https://apps. urban org/features/wealth- |nequal|tv charts/
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and Blacks has remained stagnant; the homeownership gap between white and Black families has increased; and
segregation continues to drive fundamentally different opportunities to education, employment, and opportunity.

All too often, government policies (or lack thereof) that yield racially biased results are attributed to personal choices
or chance—rather than to the clear and intentional actions of government actors. Perhaps no one describes this better
than scholar Richard Rothstein who, in his book The Color of Law, describes with exacting precision that in city after
city, racial segregation in housing is not “de facto segregation”’—or a result of private action—but rather the
consequence far more insidious but no less destructive “de jure segregation”—or explicit government activities
undertaken with the intent to subjugate Black lives.’

Right here in New York City, our own Mayor ascertained that New York City had the most racially segregated school
system because of individual housing decisions that yielded racially homogenous neighborhoods.? The fact is that
87% of people stopped, questioned, and frisked were Black or Latinx at the height of a practice once deemed the
cornerstone of an allegedly race-blind broken windows policing policy. And the fact that the vast majority—57%—of
heads of households living in shelters are Black is cited as individual flaws in the inability to attain a family-sustaining
job.” The truth, however, is that government policy is the architect of these grave disparities, but governments
consistently ignore their culpability or blame a perfect storm of individual choices as the root cause, rather than
anti-Black racism—plain and simple.

Governing from a lens of racial equity means that we do the difficult work of centering those at the margins, who have
been most harmed by explicit government choices, and make explicit interventions to repair the ills of our past. For the
purpose of this Agenda, that means that we unapologetically center Black New Yorkers. New leadership in New York
City on the heels of a surge of energy in solidarity with the movement for Black lives opens up the possibility that New
York can finally center racial equity in governing.

Six Bold Recommendations for Black New Yorkers

This agenda goes into policy recommendations in great detail in the areas of Health & Wellbeing, A Green City, A
World-Class Education, Housing for All, Dismantling the Carceral System & Ending Violence in Our Communities, and
Economic Opportunity & Building Generational Wealth.

The following priorities reflect the most urgent of these recommendations that speak to the gravity of this moment:

1. Put money directly in Black New Yorkers’ hands with baby bonds and a guaranteed paycheck. In 2016, Black
households with children had one cent for every dollar held by white households with children.” Further, household
wealth is an indicator of education, employment, and other opportunities throughout our lifespan. For too long, Black
people have been shut out and left behind by racist policies and practices across all levels of government. As a result,
“it will take 228 years for the average Black family to catch up to the wealth of an average white family today, and
that's only if conditions improve immediately.”’? Putting cash in the hands of Black New Yorkers will only make a dent
in the damage caused, but it's a good start. With baby bonds for all children born into families with household incomes

7 https://www. epl org/publication/the-color-of- Iaw -a- forqotten h|story of-how-our- qovernment segreqated-america/

Ohttps: //WWW Coalltlonforthehomeless org/basic-facts-about-homelessness-new-york-city/#:~:text=Approximately %2057 %20percent%200f%20h
re%200f%20unknown%20race%2F ethnici

" httgs://'ournals.sagegub.com/doi/fullﬂ0.1177/2378023120916616
12 https://generalassemb.ly/education/celebrating-black-in-tech-personal-finances-and-the-racial-wealth-divide/new-york-city
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of 0 percent to 30 percent Area Median Income (AMI), and a paycheck guarantee—both upheld by public banks and
Community Development Financial Institutions (CFDIs), our city can set Black families up for success in the long-term,
while repairing the ills of the past. See more recommendations on Economic Opportunity & Generational Wealth
Building.

2. Create a pipeline for non-law enforcement union jobs for Black New Yorkers. Unionized public sector
employment has been a reliable pathway to the middle class and wealth-building for so many Black Americans. In New
York City, New York State, and across the United States, Black people are the most highly unionized group than any
other racial or ethnic demographic.' And yet, as evidenced by the fight to defund the NYPD this summer, the fact that
many Black New Yorkers currently serve in law enforcement has been used as the primary scapegoat as to why we
cannot defund punitive city agencies because doing so would harm Black communities. New York must create a new
pipeline for sustainable, unionized employment within city government for Black New Yorkers who are currently in law
enforcement roles, and Black New Yorkers who have been shut out of sustainable employment—Black trans women,
Black folks who have been incarcerated, and other Black New Yorkers facing the greatest barriers to employment. See
more recommendations on Economic Opportunity & Generational Wealth Building.

3. Pilot a basic income program in zip codes with the highest rates of gun violence. Taking a public health
approach to gun violence means recognizing that many of its root causes are inherently linked to wealth and the
well-being of individuals—including poverty, income inequality, lack of opportunity and under-resourced services. The
injury, pain and trauma of violence impacts the physical and mental well-being of communities, intergenerationally
concentrating poverty among Black New Yorkers facing the greatest burdens, while impacting healthy habits and
increasing rates of premature death, high medical costs and decreased productivity. Likewise, many communities
plagued by gun violence have faced generations of economic disinvestment, including decreased job opportunities
and business investment.” Globally and nationally, basic income programs have been proven to work: cash transfers
are spent judiciously and frequently lead to significantly higher economic gains compared to money invested.'® A basic
income program in communities whose fabrics have been frayed by gun violence would provide an additional
opportunity for families to secure housing, put food on the table and reduce the anxiety associated with being unable
to afford daily necessities that so frequently leads to violence and cycles of trauma."” This program, coupled with a
targeted block-by-block gun removal initiative, will usher an end to gun violence. See more recommendations on
Economic Opportunity & Generational Wealth Building and Dismantling the Carceral System & Ending Violence in Our
Communities.

4, Launch a citywide truth and reconciliation process focused on race and reparations. As attorney, Executive
Director of the Equal Justice Initiative, Founder of The National Memorial for Peace and Justice, and MacArthur
“Genius Grant” Recipient Bryan Stevenson says, “We have committed ourselves in this country to silence about our
history, to ignorance about our history, to denying our history. And that'’s the first part of this relationship that has to be
repaired. We've got to be willing now to talk honestly about who we are and how we got here."”® Since the 1970s,
governments around the world have established truth and reconciliation commissions to address the harm they have
caused to their own citizens, like Reconciliation Australia, which was established as the national body for
reconciliation in Australia.” While we hope for a national truth and reconciliation process as a country to heal from the
enduring nationwide legacy of genocide and slavery,® we can start this process as a city. From the ills of the racist
and misguided War on Drugs to widely practiced policies like ‘Stop, Question and Frisk' to the surveillance and removal

httg //efsgv org/WQ content/ugloads/2020/01/The Root- Causes of-Gun- Vlolence 1. Qdf
'S hitps://www.urban.org/policy-centers/justice-policy-center/projects/economic-impacts-gun-violence
8 https://www. brooklnqs edu/blog/future- development/2020/03/1 3/5- Iessons for-using- unlversal basic-income-during-a-pandemic/
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2 hitps://www.politico.com/news/magazine/2020/08/16/does-america-need-a-truth-and-reconciliation-commission-395332
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of Black children from Black parents and families, our city’s own government has committed undue harm to Black New
Yorkers. Other states and cities have taken this approach, with North Carolina establishing a commission in 2000 to
create a record of and assess the impact of the 1898 massacre and successful coup d'etat by white supremacists in
Wilmington, NC and Oklahoma creating a commission to assess and create a historical account of the 1921 Tulsa
massacre.”’ The time to illuminate the ills of our shared past is now so that we can acknowledge the generational pain
and center the experiences of those who have had to bear the most harm. As part of the truth and reconciliation
process, the city should establish a justice fund used as a form of reparations to invest in Black communities who
have been disinvested in, under-funded, and under-resourced for generations.

5. Build Black generational wealth and prevent displacement through community home ownership. Countless
Black homeowners across the five boroughs are struggling to maintain their homes due to systemic barriers, predatory
practices, and rising costs. For seniors on a fixed income, the prospect of keeping one’s home is even more elusive. All
the while, many Black New Yorkers would love the opportunity to purchase homes in historically Black neighborhoods,
but cannot-the inaccessibility of mortgage loans being just one reason.? Despite the threat of deed theft running
rampant in Black communities,? there are still homeowners looking to sell to a legitimate buyer. New York City must
pilot a program that allows Black homeowners who are interested in passing their homes onto prospective Black
buyers - who, more often than not, may be longtime local residents - into a rent-to-buy program. Prospective owners
would have the opportunity to rent from the homeowner through the duration of the mortgage, without facing
discriminatory lending practices; the seller would no longer have the burden of costly payments to maintain their
home; and Black-owned assets remain in Black hands, curbing displacement and keeping communities whole. See
more recommendations on Housing for All.

6. Create a city racial equity commission to evaluate every new policy and piece of legislation. Past New York
City mayors and City Councils have made varying—and at best, clunky—attempts at centering racial equity as core to
their agenda-setting strategies. Efforts like the New York City Young Men'’s Initiative were an important first start, but
much more must be done to ensure real accountability for the government to set policy and advance legislation
through a racial equity lens. Currently, our City Council passes legislation and city agencies enact rules without a
uniform, evidence-guided discussion of the possible racial impact of changes to city law. And while a consensus is
forming that supports reviewing the racial impact of land use decisions, all laws passed in any government have the
potential to be written or enforced in a manner that slights one or more racial groups—something Black New Yorkers
know all too well. As such, we must fully fund and create a racially diverse commission of social science experts that
can collect germane data and evaluate every new rule change and bill, and specifically detail both the new policy’s
potential impact on various racial groups and how to ensure equitable enforcement. This commission should be part
of the legislative and rulemaking review process and must submit a racial equity statement before a bill receives a
committee vote or a rule change is enacted. The commission should also consult experts from germane disciplines
and community organizations during the racial equity statement drafting process to ensure expert understanding of
how enforcement currently works and how it might hamper any attempts at anti-racist policymaking. Once the
commission is established and has a clear process to evaluate new policies, it should also begin reviewing the city
charter and city law, in tandem with the Law Department, to identify potentially racist laws already on the books;
conduct a rigorous analysis to determine whether each law has been enforced in a racist manner; and suggest
legislative fixes that will ensure each law is implemented in an anti-racist manner.

2! https://crri.northeastern.edu/home/about-us/truth-commissions/
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Health & Well-Being

Black New Yorkers deserve to benefit from our city’s world-class health infrastructure and yet health outcomes for
Black New Yorkers are oftentimes the worst. Because of systemic neglect, poor housing conditions, proximity to air
pollution, lack of access to green spaces, and the shuttering of hospitals in communities of color, chronic illnesses
like breast cancer, heart disease, diabetes, and stroke mortality are not only disproportionately higher for many Black
people but also often diagnosed at a later age than their white counterparts.?

In light of the burden that Black New Yorkers had to bear throughout the Covid-19 pandemic, our approach to health
and well-being for our communities must focus on a systems-level approach.

COVID-19 Response

Increase COVID-19 testing sites, and access to vaccination and pandemic-related care in predominantly Black
communities through community-based responses. Our response to Covid must continue to center the communities
impacted the most—Black New Yorkers who have continued to experience the ills of social determinants of health. In
addition to a racially equitable approach to ensuring access to testing and vaccines, we must provide culturally
competent education to increase awareness of testing and vaccine availability. The onus must be on the leadership of
the New York City Department of Health and Mental Hygiene (DOHMH), Health and Hospitals (H+H) and state officials
to ensure fair and equitable inoculation, counseling, outreach for and distribution of vaccines in Black neighborhoods.
Our city’s existing healthcare institutions, leadership and overall public health strategy must center racial equity as its
core strategy to put an end to the pandemic.

Engage in direct outreach with trusted messengers to build trust in the vaccine. Vaccine hesitancy in communities of
color, and in particular in Black communities, has been well-documented.?® After hundreds of years of medical
experimentation, false public health information knowingly distributed to Black communities and outright racism from
healthcare institutions that is still the reality facing so many Black New Yorkers today, it's no surprise that Black
communities are less trusting of the vaccine. The city must continue to build trust with Black communities through
providers of color, credible community messengers and deferring leadership to trusted experts in our community.

Growing a Healthcare Workforce that is Ready to Serve Black New Yorkers

Create a mental health corps of culturally competent providers to support grieving families and communities. There
have been countless tragedies because of the compounding experience of loss brought on by COVID-19. As a result,
our communities are traumatized—and, in many ways, retraumatized—by preventable deaths and other experiences of
pandemic-related loss. New Yorkers, especially Black New Yorkers, must be able to receive mental health services free
of charge, from culturally competent providers who they trust. The city must create a mental health corps of trained
providers who can support New Yorkers with the services they need, free of charge. While premium services like
TalkSpace provide mental health services at users’ fingertips, there are few options for people who cannot pay for
mental health services out of pocket, or who do not have employer-sponsored health insurance—and even fewer
options for young people who might be covered through a family member or guardian. A New York City Mental Health
Corps of providers who are able to serve New Yorkers of color would provide on-demand services that help meet folks’
needs.

24 https://www.cssny.org/news/entry/structural-inequalities-in-new-yorks-health-care-system

25 https://gothamist.com/news/ny-scrambles-ensure-covid-vaccine-rollout-doesnt-leave-behind-black-and-brown-communities
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Develop a citywide doula program so that all people giving birth can access a doula, regardless of their ability to pay. A
key factor for Black women to give birth and receive the medical advocacy they need is the ability to benefit from the
presence of a birth advocate, like a doula. There is a wealth of evidence that demonstrates the benefit of doula care,
especially for Black women who are giving birth.?® In spite of their documented benefits, most people who seek doula
care pay for this service out of pocket. New York City must expand affirming doula care to improve mortality
disparities in healthcare.

Create a pipeline of Black birthworkers, nurses, midwives and OB-GYNs who are prepared to end Black maternal
mortality. In New York City, from 2006 to 2010, Black women were 12 times more likely than white women to die from
pregnancy-related causes.?”” While Black women aren'’t significantly more likely to develop conditions like hemorrhages
& preeclampsia, they are more likely to die from them. All signs of the cause of this point to medical racism—even
when all factors are controlled for, unequal treatment of providers towards Black women is abysmal. And yet, a recent
study found that when Black babies are delivered by Black doctors, their mortality rate is cut in half.? In partnership
with academic institutions like the City University of New York, and New York City Health+Hospitals (H+H), New York
City must invest in the pipeline of Black healthcare providers who are prepared and eager to serve Black folks,
especially those who are pregnant and/or giving birth.

Train Black healthcare workers who are ready to serve Black LGBTQ+ communities, with a focus on transgender and
non-binary Black New Yorkers. In spite of all of the progress that New York has made on providing affirming healthcare
to LGBTQ+ communities, and communities of color in particular, healthcare remains a luxury for so many queer and
trans Black New Yorkers. Black healthcare providers must be trained to serve queer and trans Black communities who
are among the most neglected by our healthcare system.

Require that all residents and healthcare providers being trained at H+H are evaluated on their competency to serve
Black patients. While H+H offers training to physicians system-wide, the city must increase the reach and efficacy of a
core curriculum that teaches cultural humility in providing access to care. H+H must also institute more rigorous
benchmarks for anti-racist trainings in healthcare for all providers, and DOHMH must expand the availability of
trainings to all providers beyond our public hospital system. We must also hold physicians accountable to ensure and
devise a robust metric - one that incorporates clear accountability measures like open liability insurance claims or
preventable patient deaths - to suspend bad actors and those who have a history of ignoring patient needs.

Grow the number of Black-owned caregiving co-ops to provide homecare services. The care economy is among the
fastest growing in the nation, and is made up of mostly women of color—and Black women in particular—who provide
needed services to people with disabilities or who are aging. Homecare agencies are notoriously poorly managed, and
leave workers of color who dominate the industry with low wages and little opportunity to collectively bargain. Most
recently, home care workers in New York State lost a battle to get paid their due time, as the New York State Court of
Appeals determined that home care workers who work 24-hour shifts only needed to get paid for 13 hours of their
time.?® Our city must invest in worker-owned cooperatives of caregivers so that workers themselves can set labor
standards and earn a livable wage.
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Curtailing Health Disparities and Expanding Access to Healthcare

Expand access and provider competency to deliver affirming healthcare to Black transgender and gender
non-conforming (TGNC) folks. The five boroughs need more TGNC providers to offer holistic, trans and
gender-affirming healthcare. Providers like Callen-Lorde Community Health Center are overwhelmed with demand,
which is a signal to our city that we must increase the supply of qualified providers to serve our communities. DOHMH
and H+H must expand the pool of providers by training more community health workers, physicians, nurses, social
workers and more who are Black and TGNC themselves, or who are able to provide affirming care to Black TGNC folks.

Expand the reach of community clinics trusted by Black communities, particularly for those that specialize in STl rapid
testing and prevention. In June 2019, the city opened a STI rapid testing site that specifically focused on testing and
prevention of STIs among queer and trans folks of color.3® The city must continue to expand community-focused care
models to address disproportionately high HIV and STI positive rates experienced by Black folks.

Expand school based health centers and expand comprehensive sex education. It is well established that
school-based health centers provide essential healthcare that many communities of color are otherwise locked out of.
%! The city must expand school based health centers beyond the 387 schools that already have them, and ensure that
providers build trust with families, parents and guardians so young people access the care they need.*? New York City
must also expand comprehensive sex education so young peeople receive medically accurate, age-approrpirate,
comprehensive sexual health education that is LGBTQ+ inclusive, every grade, every year.

Increase funding of research focused on health equity and health disparities to then implement recommendations for
a more patient-centered healthcare system. While the city reports on an annual plan for equitable healthcare through
efforts like Take Care New York, the availability of disaggregated, real-time data is sparse.*® Given the grave health
disparities experienced by Black New Yorkers, ou